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Welcome to our round up of the latest business news for our clients.
Please contact us if you want to talk about how these updates affect
your business. We are here to support you!

Wishing you all a Happy Christmas and prosperous
New Year!
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Bright Ideas for the Serious Entrepronc:

Looking for some New Year business ideas?

If you are looking for some new business ideas then ask us for a copy of our guide called 57
Ways to Grow Your Business"! Our publication is packed full of bright ideas for the Serious
Entrepreneur and starts with the four basics of growth.

All the ideas in this guide ultimately revolve around four basic insights about growing a
business:

e [ncrease the number of customers;
e |ncrease the number of times each one does business with you;
e Increase the average value of each transaction: and

e Increase your own effectiveness and efficiency.
Here are some other business principles that we explore in the guide:
e What you can measure you can manage;
e Build in unigue core differentiators and focus on them constantly;
e [t's more important to be different than it is to be better;

e Cutting the price is always an option but there is usually a better way — increasing
value;

¢ Break compromises and lower the barriers to people doing business with you:;
e Systemise every aspect of your business;

e Empower your team to make it right for every customer; and

e Create a clear and detailed action plan.

Ask us for a copy —you never know there may be a gem or two in there for you to help you

grow faster!
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https://www.british-business-bank.co.uk/finance-hub/guide-to-building-business-resilience/?utm_source=nations_and_regions&utm_medium=shared_link&utm_campaign=business_resilience_guide_2023&dm_i=45HG,1HM6N,65ULK0,6WNDN,1
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Exploring Closure Options for Solvent businesses
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Consultation on new Climate Change Agreements
scheme

The Department for Enerc ecurity and Net Zero (DESNZ) has launched a consultation
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The scheme would be open to new entrants who qualify under the current eligibility criteria.
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https://www.gov.uk/government/consultations/climate-change-agreements-consultation-on-a-new-scheme
https://digitalsupplychainhub.uk/
https://digitalsupplychainhub.uk/get-involved/unlock-funding/

1in the manufacturing sector is not essential, however, knowledge of how

apply this to industry and relevance to the challenge is required. The deadline for

s 22 December 2023
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